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Abstract
Organizational commitment is a strong source of motivation to strengthen the performance of
employees and to convince them to continue working in difficult conditions as well as work-
related tensions and pressures. Therefore, this study was chosen with the aim of investigating the
relationship between work-related fascination and organizational commitment of Aja officer university
students. The type of research is applied and descriptive survey method. To collect data, the standard
questionnaire of Allen and Mayer (2013) was used to measure organizational commitment, as well as
Bakker's questionnaire (2008) was used to measure work enthusiasm. The wvalidity of the
questionnaires was confirmed by experts and their reliability was also calculated using Cronbach's
alpha coefficient higher than the standard limit of 0.7 for the variables. Spss24 statistical software and
Pearson's test were used to analyze the data. The findings of the research showed that all hypotheses
were confirmed with strong relationship intensity and confidence of 0.99, and the main hypothesis of
the relationship between work-related fascination and organizational commitment of Aja officer
university students has a significant relationship.

Keywords: Work-Related Fascination, Organizational Commitment, Generation Gap, AJA Officer University
Students.
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Pearson Correlation | .980" 1 983" | 989" | 984" | 995"
Jod 31 0N 50 (2-tailed) .000 000 | .000 | .000 | .000
N 164 164 164 164 164 164
Pearson Correlation | 990" | .983" 1 9777 | 9917 | 991”7
&35 035 5o (2-tailed) 000 | .000 000 | .000 | .000
N 164 164 164 164 164 164
Pearson Correlation | .989™ | .989" | 977" 1 992" | 980"
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Pearson Correlation | 997" | 984" | 991" | 992" 1 982"
oo WX | Gio (2-tailed) .000 .000 .000 .000 .000
N 164 164 164 164 164 164
Pearson Correlation | 978" | 995" | 991" | 980" | 982" 1
S e i (2-tailed) .000 .000 .000 .000 .000
N 164 164 164 164 164 164
**_Correlation is significant at the 0.01 level (2-tailed).

poims Mt g (il DA (s ey 40 B
Q‘)_'z.g o l_'>T (5)—&*5‘ (_gl_aaoli.ﬁ\a Ol.lj.?r.,i;.;b

oo dzgi g el oad (5,50 lull
4t yd gl 5l e el moay (Sion
& olins s aSiyl 4 az g b o (R=+/330)
(@=+1+0) 3| ;5 >gS (P=+/+++) sdnlcamsa
donS g e oy A liabsl L 1) e
eSS g 5 it B ey a8 S
At o LT gyl claoltils oyl gzl
3,10 3925 jloline alayly s S
shble agss g (Aol 05Kl sl 4558
Olre o Ll ol slaslKails lLgmasls
31 gy loline abyl) s CennnS
5 4 Lty S D Aloagty 4n2 3 o
sible agaian by uye Jlsw A 5 Lo

o=l sl g2y Jlolime alayl; Jous cniS
Ay ot o a bgpe Jlg F alwgay a3
00l (5 S ojlasl able agss 4y b e g
ool Cawddy Kot o po 4 a5 b g ol
a Sl an a>g5 b g R=+/AAY) as 3 yg05] 5
(P=+/+++) oaalcwdd Sylolane o
9 Gl U I el (@=+1+0) 5| 3 S>68
9 (b DN G &5 8T A (g o e
LT (gl slimolSils (lgntils patine g
3,10 0529 loliae abayly  Jus S ol o
eSS g g id DU G seiid 4003
Olyzu yo Lol 6 ,dl slaoKisls b giils
3,15 g5 jlobine alaly s S

1’
s
[y

3

\

Sl (o gzeils slojls g 3 15 b as yo SKthnid Al

b

T S5 e 00l yuol puol | (s Cann ol yo 50 LT (g pund

*

Sy ol o3



?&%
NN

s gl y

T J5 (o 00l yol ol | sl.....iwol):q).alqi & g

(i‘\-b)sol“i

SLrolSiils ()l giiils (Flojluw agad g 55 b b o

ezl pole oS dags axgi 050 9 W
pothe (o9 Solisy 4 azgi bl S5 oot
Sl T o s 6,5 St
alaly a0l hegin Sus ( Jad
Olsmtils Slosles s 5,15 L lad o (S
s S o 0 T (gl slaolSiils
e 45 Sl 151 S Ghaghy mls 5 0s
Ol 5 Slojle e 9 )15 L e e (it
3,10 09z loline g cudie bl )| s S
P I o)Li')‘ J..oL> dJlas I as )#QL@

Shas oyls ad¥s cuie (28,5 Slejle wges
Jeol> losls an LSS (g lolsy Lulws|
S5 T o, g g g lajl o3l 4 4z g
ol ey ol 5o eapll Sladllas by oo
Sho @l plosle 4 (LSS g a5 aies oo
el (555002 5| e g el 4
A Jelse 65, b asilgs oo 55 Ol
Ot e Bigd aieo 0 ol gl ) geoge
S8les (595 p &S Slojlw 4y GLSI s s
GBSl byl aslo e o 55e ylojle
Sloslw oddge (LSS gy ol sl
L g azeis ol 45 Glaal 4 o, o
ooz, VL (Ve 0) LS sla imgis
(YY) jom i 5 olasS e, LAV (V-2 9)

(Vo8 gl g slool HIYT OYAA) 53¢
ROWIN AR 3 IO RRY S WNCIRY J

Lolpsdioy -#
1o Lol ol loolRasls Lgomisls aSlxll
4,25 ) oYU 6,LS b sdiled lgieds oo

S A dzr g L g Sl oad (6 S o3l
O3yt 093] 3l edeliisdy (Siian
& bl mhaw a Sl 4y a> g5 b g (R=+/44Y)
(O=+1+0) 5| ;5 S >oS (P=+/+++) oowlCawda
Al Glgs s oy A9 liebl L 1A el
L g 5 i o5 S s 45 i 5
Olyzu yo Lol (6 dl slaolSisls ol goiils
) 352 loliae abayl)  Lus S

A5 g (i 03Kl e el 4B
33 Lol el (sLaolSitils ol i
3,0 0g2g jloliae alayl ) s S ol

03l 4 bogryo Jlge O aliwgay 4nd 3 ()l
o SgaS ay by pe S5 A g el
it A dzr g L g Sl oad (6 S0l
O3, 033 3l ool sy (Sion
Sloline mhaw 4l 4 axg5 L g (R=2/93)Y)
@=+1+0) 5| ;S5 S56S P=+/+++) oonliwwoa
Al GleS o oy A9 liebl L 1A el
i s 5 it 05 S ey 5 S
Olyzu yo Lol 6 dl slaoKisls b giils
)18 0529 ylolias abayly s S

eSS s g (it 0SSl epd 4B
Olyzu yo Lol 6 dl slaoKisls obgmiils
)18 0529 loliae abayly s S

05l 4y bgrye JIge O alowgey a5 8 ()l
eSS g 4 b Sl A g (o
oo dn azg b g Sl ol (6ol
O3yt 09231 3l edeliisdy (Sian
Sblire mhw 4SOl 4 azgi b g R=+/39Y)
(O=+1+0) 3| ;5 >gS P=+/+++) odwlCwwdas
Al Glgs s oy A9 liebl L 1A Ll
iS5 g 5 i 03 S ey 45 S8 5
Olyzu yo Lol (6 dl slaolSisls olgoiils
) 3gz g loliae abayl)  Lus S

G5 Al g Cazy -0



s (§ 55 gan 3 S deacliin

&Ll -V
1. Pollack, J. M., Ho, V. T., O'Boyle, E. H., &
Kirkman, B. L. (2020). Passion at work: A
meta-analysis of individual work outcomes.
Journal of Organizational Behavior, 41(4), 311-
331.
2. Bohorquez, E., Caiche, W., Benavides, V., &
Benavides, A. (2021, June). Motivation and job
performance: human capital as a key factor for
organizational success. In Congress in
Sustainability, Energy and City (pp. 123-133).
Cham: Springer International Publishing.
OFe ) a0 oo o STWE Py 1 Lo > =Y
1) Sleslw 5 oSl sl 28y st oo, SgeenS
NY-AD ‘(bj)f ML}O)}j)\ .
4. Ramsgovian, G., Hassanpour, Kavos. (2012),
investigating  the  relationship  between
commitment and employee performance in the
Ministry of Economy and Finance, Economic
Magazine, (3 and 4), 33-48.
5. Dezhbani, A. (2014), Investigating factors
affecting the organizational commitment of
Naja employees, specialized scientific quarterly
of police knowledge of the capital police, (25),
75-96.
s e B0l 6 )slols Ghjeel (i
oSl gzl wis S8 5 o5k it s,
MNP ONY (ol Co s () e plel
7. Moqtadaei, A., Taheri, S., Malek, Yahya.
(2018). Cultural policy and generation gap
management in Iran. Scientific Quarterly of
Intercultural Studies, 13(34), 113-141.
8. Allen, N. J, Meyer, J. P. (1990). The
measurement and antecedents of affective

continuance and normative commitment to the
organization.  Journal of  Occupational

Psychology. 63, 1, 76-87.

9. Bakker, A. B. (2008). The work- related flow
inventory: construction and initial validation of
the wolf. Journal of Vocational Behavior, 72,
400-414.

10. Fullaga C, Kelloway E. Flow at work: an
experience sampling aporach. J Occup Organ
Psychol. 2009;82(1):595-615.

11. Bagheri, M., Tolai, Ruholah. (2009),
investigating the effect of organizational
commitment on the performance of
organizations, Police Human Development
(30): 73-96.

12. Aggarwal, M., Rawat, M. S., Singh, S.,
Srivastava, S., & Gauba, P. (2017). Generation
gap: An emerging issue of society. International
Journal of Engineering Technology Science and
Research, 4(9), 973-983.

0355l sl (6l 99 o Slpiiig 0,5 inlys
o> o el Geb 5 55 a4 (LSS
PYRY v S| W JUE T S I E SV LN E
S 4 i o Bl lag)T jo )5 598
= e Slojlw YL o Slos 4y a5 Wi
Lly cpl )0 0gd oo yomio (s S (ol you
o2 Ble o5 plojle 5l gllptar (Byne
o=l oy Sbls gl oo sasluS o jo
Loz ool 7,k o5l o
Obgziils 4 Hlesle @b 5l Gloly acasi e
slzul a flojlaw OIS o g Sl Jo> @
oaddsl )l ol a4y 20 L g 5,5 ooy ,S
ol o pla i 5l LSS 0,5 5T o
Obosle s
‘_s‘ffw ) Qlia.?ui.ilo Qolo s e
(6, dile Cupas slac s 5 oST o
B sl lee ojlasl a4y (g3l o 5 (65,5050
9y 00,5 LB Gl plgmidle 4 yols Cus 3 o
sl slacadse
9 Lm_;)l.@ro ‘ui,.;\o Rpwy le)" @LQM).Q ol?u‘ .
oS, sla SUlgs
Sl (Siman 55 5l Sl (b, Sl
OLBT ) iagin ol diges ¢pgd Cadgd e
Ll 4 zuls (pl peess Ho 1) wilosls JSCis
cole, |y blosl col> Wb Ko slagylojlu o
o jgliteds Aegiy (ol )3 ey oS
=By, 5 3B dsl iy 5l Lo yusis

1’
s
w

*

t
L\

b

T S5 e 00l yuol puol | (s Cann ol yo 50 LT (g pund
Sy ol o3

Sl (o gzeils slojls g 3 15 b as yo SKthnid Al



Sl (o gzeils lojls s 3,15 b as yo Kthnid Al

T J5 oo 00l yuol puol | (s Conn oy 50 LT (g ]

Ko yb Sl « (5>

13. Asgharzadeh, A., Sadate, J., & Golsorkh
Hagh, M. (2024). The application of Gardner's
theory in improving the military branch of
students of Imam Ali University. MILITARY
MANAGEMENT QUARTERLY, 24(93), 155-
182. doi: 10.22034/iamu.2024.2018382.2993
14. Mousavi Jahreh, Mehrdad, and Azizi, Amir.
(2018). Examining job turnover according to
the characteristics of people's latent self-
infatuation on  job  satisfaction  and
organizational commitment. Shabak, 5(3 (series
42)), 40-55.

15. Addae, H. M. Parboteeah, K. P. (2006).
Organizational Information, Organizational
Commitment and Intention to  Quit,
International  Journal of Cross Cultural
Management,Vol 6(3): 343-359.

16. Rayton, B.A. (2006) ‘Examining the
Interconnection of Job Satisfaction and
Organizational Commitment: An Application of
the Bivariate Probity Model’, The International
Journal of Human Resources

Management17(1):139-54.

17. Cetin, M. (2006) ‘The Relationship between
Job Satisfaction, Occupational and
Organizational Commitment of Academics’,
Journal of American Academy of Business

8(1):78-88.
18. Saks, A. M. (2006). Antecedents and
consequences of employee engagement. Journal

of Managerial Psychology, 21, 600-619.

19. Richman, A. (2006). Everyone wants an
engaged workforce how can you create it?

Workspan, 49, 36-39.

This work is licensed under a Creative
Commons Attribution 4.0 International
License




